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Intent
Sheep Dip Lane Academy recognises there is a need to safeguard the welfare of all those within the school
community and to encourage a culture of co-operation, acceptance and harmony both within and outside of
school.






Sheep Dip Lane Academy is a place where children and adults should feel safe, secure and valued.
We promote good behaviour, self-discipline and respect.
High expectations of behaviour extend throughout school, and are supported by all staff.
We encourage pupils to communicate their feelings in words, not inappropriate actions.
Bullying, in any form, will not be tolerated.

Implementation
We are committed to providing a caring, friendly and safe environment for all pupils so they can learn in a relaxed
and secure atmosphere. We have high expectations of all pupils, staff and parents and strive to create a school
community in which all children can fulfil their potential.
Bullying of any kind is unacceptable at Sheep Dip Lane Academy.
 If bullying does occur all incidents will be dealt with promptly and effectively.
 The school actively implements its anti-bullying policy and has clear pathways for reporting, which are
known to all members of the school community.
 If a crime has been committed during the bullying incident, the Community Police Officer will be involved
as appropriate.
 All reported incidents will be actioned by our Anti-bullying Co-ordinator.
 We celebrate diversity and promote cohesion within our community.
The Education and Inspections Act 2006 provides that maintained schools must have measures to encourage good
behaviour and prevent all forms of bullying amongst pupils. These measures should be part of the school’s
behaviour policy which must be communicated to all pupils, school staff and parents.
This policy reflects the following guidance:
‘Preventing and Tackling Bullying’, Department for Education, July 2017
By Law - Every school must have measures in place to prevent all forms of bullying.
‘The Educations and Inspections Act 2006’
‘The Education (Independent School Standards) Regulations 2014’
2

The Education (Independent School Standards) Regulations 2014 provide that the proprietor of an Academy or other
independent school ensures that bullying at the school is prevented in so far as reasonably practicable, by the drawing
up and implementation of an effective anti-bullying strategy.
‘The Equality Act 2010’
When judging behaviour and attitudes inspectors should evaluate the extent to which:
 the provider has high expectations for learners’ behaviour and conduct and applies these expectations
consistently and fairly. This is reflected in learners’ behaviour and conduct
 learners’ attitudes to their education or training are positive. They are committed to their learning, know
how to study effectively and do so, are resilient to setbacks and take pride in their achievements
 learners have high attendance and are punctual
 relationships among learners and staff reflect a positive and respectful culture. Leaders, teachers and
learners create an environment where bullying, peer-on-peer abuse or discrimination are not tolerated.
If they do occur, staff deal with issues quickly and effectively, and do not allow them to spread.
 the extent to which pupils’ attitudes to learning help or hinder their progress in lessons
 pupils’ attitudes to school, conduct and behaviour, during and outside of lessons, their attitudes to other
pupils, teachers and other staff, including the prevalence of low-level disruption
 the school’s analysis of, and response to, pupils’ behaviour over time, for example incident logs and
records of rewards and sanctions
 rates, patterns of, and reasons for fixed-period and permanent exclusions, and that they fall within
statutory guidance and regulations on exclusions.
 pupils’ contribution and response to the culture of the school; how they conduct themselves, including:
their respect, courtesy and good manners towards each other and adults; their understanding of how
such behaviour contributes to school life, relationships, adult life and work
 pupils’ respect for the school’s learning environments (including by not dropping litter) facilities and
equipment, and adherence to school uniform policies
 types, rates and patterns of bullying and the effectiveness of the school’s actions to prevent and tackle
all forms of bullying and harassment. This includes cyber-bullying and prejudice-based bullying related to
special educational need, sexual orientation, sex, race, religion and belief, gender reassignment or
disability
 the school’s success in keeping pupils safe, whether within school or during external activities through,
for instance, effective risk assessments, e-safety arrangements, and action taken following any serious
safeguarding incident
 the effectiveness of the school’s actions to prevent and tackle discriminatory and derogatory language –
this includes homophobic and racist language, and language that is derogatory about disabled people
 the extent to which pupils are able to understand, respond to and calculate risk effectively, for example
risks associated with extremism
 the school’s response to any extremist behaviour shown by pupils
 overall and persistent absence and attendance rates for different groups
 punctuality over time in arriving at school and at lessons
 the impact of the school’s strategies to improve behaviour and attendance
 the number of pupils taken off roll in the last year as a result of factors related to behaviour, safety and
attendance

 the views of parents, staff and governors.
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Impact
 As learners will feel safe they will develop detailed knowledge and skills across the curriculum and, as a
result, achieve well.
 When children feel safe and secure this is reflected in results from national tests and examinations that
meet government expectations, or in the qualifications obtained
 as learners grow and develop respect for each other they become ready for the next stage of education,
employment or training.
 Where relevant, they gain qualifications that allow them to go on to destinations that meet their
interests, aspirations and the intention of their course of study.
 They read widely and often, with fluency and comprehension. As they have the confidence in themselves
to do so.

What is Bullying?
Bullying is behaviour by an individual or group, repeated over time, that intentionally hurts another individual or
group either physically or emotionally. Bullying can take many forms (for instance, cyber-bullying via text
messages or the internet), and is often motivated by prejudice against particular groups, for example on grounds
of race, religion, gender, sexual orientation, or because a child is adopted or has caring responsibilities. It might be
motivated by actual differences between children, or perceived differences. Stopping violence and ensuring
immediate physical safety is obviously a school’s first priority but emotional bullying can be more damaging than
physical; teachers and schools have to make their own judgements about each specific case.
Many experts say that bullying involves an imbalance of power between the perpetrator and the victim. This could
involve perpetrators of bullying having control over the relationship which makes it difficult for those they bully to
defend themselves. The imbalance of power can manifest itself in several ways, it may be physical, psychological
(knowing what upsets someone), derive from an intellectual imbalance, or by having access to the support of a
group, or the capacity to socially isolate. It can result in the intimidation of a person or persons through the threat
of violence or by isolating them either physically or online.
Low-level disruption and the use of offensive language can in itself have a significant impact on its target. If left
unchallenged or dismissed as banter or horseplay it can also lead to reluctance to report other behaviour. Early
intervention can help to set clear expectations of the behaviour that is and isn’t acceptable and help stop negative
behaviours escalating. Since September 2014 a greater focus on how well school leaders tackle low-level disruption
was included in Ofsted inspections.

Definition from Anti Bullying Alliance
‘The repetitive, intentional hurting of one person by another, where the relationship involves an imbalance of
power. Bullying can be carried out physically, verbally, emotionally or through cyberspace’.
The Equality Act 2010
The Equality Act 2010 replaces previous anti-discrimination laws with a single Act. A key provision is a new public
sector Equality Duty, which came into force on 5 April 2011. It replaces the three previous public sector equality
duties for race, disability and gender, and covers age, disability, gender reassignment, pregnancy and maternity,
race, religion or belief, sex and sexual orientation. The Duty has three aims. It requires public bodies to have due
regard to the need to:
 eliminate unlawful discrimination, harassment, victimisation and any other conduct prohibited by the act
 advance equality of opportunity between people who share a protected characteristic and people who do
not share it
 foster good relations between people who share a protected characteristic and people who do not share
it.
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Maintained schools and Academies are required to comply with the new Equality Duty. Part 6 of the Act makes it
unlawful for the responsible body of a school to discriminate against, harass or victimise a pupil or potential pupil
in relation to admissions, the way it provides education for pupils, provision of pupil access to any benefit, facility
or service, or by excluding a pupil or subjecting them to any other detriment. In England and Wales Part 6 of the
Act applies to maintained schools and Academies and to other independent schools.
The two areas which do not specifically affect Children and Young People are Age and Marriage/civil partnerships,
although these should be explored within the curriculum, for example in PSHE.
Some of the reasons pupils may be bullied link to the above areas covered by the Equalities Act 2010 and are as
follows:
 Race, religion or culture
 Special Education Needs or disability
 Appearance e.g. being over-weight or health conditions
 Home circumstances and lifestyles including young carers and looked after children.
 Sexist or sexual bullying
 Gender
 Sexual orientation / Homophobic Bullying
 Transgender status / Transphobic bullying
The following are examples of bullying behaviours:
 Verbal e.g. name-calling, making offensive comments, taunting
 Physical e.g. kicking, hitting
 Emotional e.g. spreading hurtful and untruthful rumours, excluding people from groups
 Cyber e.g. inappropriate texting/emailing, inappropriate use of MSN/Facebook e.g. sexting
 Written e.g. ridicule through drawings and writing e.g. on planners/PC’s
 Incitement e.g. encouraging others to bully
 Extortion e.g. demands for money or personal property
 Damage to Property e.g. theft of bags, tearing clothes, ripping books
This is by no means a comprehensive list of reasons and behaviours and some evolve at different times.
Impact of Bullying
Research confirms the destructive effects of bullying on young peoples lives. Some of the effects are:
 Poor school attendance
 Lower academic achievement
 Low self-esteem and poor self-worth
 Lack of confidence
 Anxiety
 Loss of identity
 Feelings of guilt
 Long term mental health difficulties
Some Signs of Bullying
 Reluctance to attend school
 Poor school performance
 Behaving out of character
 Missing or damaged belongings
 Self-harm
 Increased episodes of illness (real / imaginary)
These signs and behaviours could indicate other problems, but bullying should be considered as a possibility and
investigated.
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ANTI-BULLYING STRATEGY
What we will do as a school
 Ensure the whole school community has an understanding of bullying and its consequences.
 Appoint a designated member of staff as anti-bullying officer- Mrs Smith
 Appoint an Anti-bullying Governor, Mrs D Wright.
 Designated Safeguarding Office is Mrs F Parish.
 Ensure that there are clear and consistent pathways for reporting incidents of bullying which are known to
all members of the school community.
 Implement a consistent system for recording incidents of bullying in line with DfE advice and DMBC SIMs
system guidance.
 Develop a preventative approach to bullying. Students will be encouraged to recognise that not only do
they have rights; the choices they make bring responsibilities.
 Review the anti-bullying policy annually in consultation with the whole school community.
 Identify and make safe, areas in school where bullying could/has been known to occur.
 Be aware of factors which may cause some children to be more vulnerable than others.
 Work in partnership with the police should there be bullying incidents where a crime has been committed.
 Foster a clear understanding that bullying, in any form, is not acceptable. This can be done by:
o Regular praise of positive and supportive behaviour by all staff.
o Work in school which develops empathy and emotional intelligence.
o Any incidents are treated seriously and dealt with immediately.
o If a child is found to be the victim of bullying outside school then help and support will be offered
and advice given on how to avoid further incidents in future. The victim's and perpetrators parents
will be informed.
 Equality Act 2010 - Schools (including academies and free schools) cannot unlawfully discriminate against
pupils because of their disability, gender, race, religion or belief, sex and sexual orientation.
Protection is now extended to pupils who are pregnant or undergoing gender reassignment
 Ensure that Children and Young people have some involvement in the development of the anti-bullying
policy and strategy along with the process of monitoring, review and evaluation.
 Safeguarding children and young people – under the Children Act 1989 a bullying incident should be
addressed as a child protection concern when there is ‘reasonable cause to suspect that a child is suffering,
or is likely to suffer, significant harm’. Where this is the case, the school staff should report their concerns
to their local authority children’s social care. Even where safeguarding is not considered to be an issue,
schools may need to draw on a range of external services to support the pupil who is experiencing
bullying, or to tackle any underlying issue which has contributed to a child engaging in bullying.
 Take part in National Anti-Bullying week, Doncaster Anti-Bullying Charter Mark, Internet Safety days, LGBT
history month.
How we will work with victims of bullying
 Ensure that there are easy/clear pathways for reporting bullying.
 Ensure that victims are listened to and reported incidents are acted upon.
 Ensure that strategies are put in place to support individual needs.
 Ensure victims are consulted, and kept involved and informed.
How we will work with those accused of bullying
 Ensure that perpetrators are listened to acknowledging that they are sometimes themselves victims of
bullying and abuse.
 Ensure that strategies are put in place to support individual needs.
 Ensure perpetrators are consulted, and kept involved and informed.
 Implement appropriate sanctions and learning programmes for example:
o counselling/instruction in alternative ways of behaving
o rewards/positive reinforcement for young people in order to promote change and bring
unacceptable behaviour under control
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o
o
o

adult mediation between the perpetrator and the victim (provided this is safe for the victim)
fixed periods of exclusion
permanent exclusion (in extreme cases which may involve violence)

How we will work with bystanders
 Ensure that they are listened to.
 Ensure that strategies are put in place to support individual needs.
 Implement appropriate learning programmes and raising awareness about the impact of bystanders.
Strategies we may use include
 Circle Time
 Assemblies
 Bullying Buddies
 Peer mentoring
 Peer mediation
 Circle of Friends
 Support from external agencies eg Rotherham Mind, Anti-Bullying Development Officer
 Sharing good practice with other schools
 Participation in Anti-Bullying Week
 Work with other agencies
 Implement sanctions
 Thrive Approach
How we will educate the school community
 Involve Parents/Carers, involve pupils, involve organisations & celebrate success.
 Emphasise through all aspects of the curriculum that bullying will not be tolerated.
 Arrange e-safety events.
 Ensure that the anti-bullying officer and governor attend appropriate training and development.
 Provide training opportunities for the whole school staff body.
 Ensure that students learn to recognise, respect and value the differences between groups of people
within the school community including pupils with Special Educational Needs (Social, Moral, Spiritual and
Cultural education via the curriculum)
 Challenge homophobic/transphobic language and support different families working with Stonewall &
Doncaster Pride.
How will we work with parents and carers
By ensuring that:
 There are clear pathways for parents/carers to report incidents of bullying, including who to actually report
the concern to.
 Every opportunity is given to parents/carers to share their concerns.
Where a parent/carer is dissatisfied with the schools handling of a situation then the head teacher will seek to
resolve the situation informally. In the event of a formal complaint then the schools agreed complaints procedure
will be invoked. (see appendix 2 Recommended procedures in school for reporting bullying).
If after following the schools formal complaints procedure the parent/carer is still dissatisfied, the Local Authority
complaints procedure for handling school complaints can be accessed.
How we will support staff
We will ensure appropriate agencies contact details who can support staff are available for example in the staff
handbook and/or section of school website and on notice boards in the staff rooms e.g. Westfield Counselling
Helpline 0800 092 0987, Human Resources and Union Representatives. Cyberbullying of staff from within the
school community should be reported via the CEOP link (reporting symbol)
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Linked Legislation




Criminal law - Although bullying in itself is not a specific criminal offence in the UK, it is important to bear in
mind that some types of harassing or threatening behaviour – or communications – could be a criminal
offence, for example under the Protection from Harassment Act 1997, the Malicious Communications Act
1988, the Communications Act 2003, and the Public Order Act 1986. If school staff feel that an offence may
have been committed they should seek assistance from the police. For example, under the Malicious
Communications Act 1988, it is an offence for a person to send an electronic communication to another
person with the intent to cause distress or anxiety or to send an electronic communication which conveys
a message which is indecent or grossly offensive, a threat, or information which is false and known or
believed to be false by the sender.
The wider search powers included in the Education Act 2011 give teachers stronger powers to tackle cyberbullying by providing a specific power to search for and, if necessary, delete inappropriate images (or files)
on electronic devices, including mobile phones. Separate advice on teachers’ powers to search (including
statutory guidance on dealing with electronic devices) is available – see below for a link to this document.
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